Nomination of SOS Board Members

If you are interested in being considered for an SOS Board Member position you must apply
for the position. The process for consideration is the following:

. Meet the required qualifications
. Evaluate your skills as compared to the recommended qualifications.
. Complete the application and either submit on-line or mail to: Phil Turner, Nominating

Committee Chair, 137 Verona Road., Jacksonville, NC 28540; or email to
pturnerl1l51@spectrum.net
J Online submission is recommended

Five (5) at large members elected by a majority vote of the Board of Advisors of the A.C.S.C. to
serve three (3) year terms. They shall serve staggered terms with three (3) elected for a three
(3) year term and two (2) elected for a three (3) year term. The election for these positions
shall take place at the Fall Migration meeting. The duties of the SOS Board members are
included in the SOS By-Laws Article 2,Section 2. A link to the ACSC/SOS By-Laws is:
https://www.shagdance.com/adobe/acsc manual/acsc-
manual%20by%20sections/ACSC%20S0S%20Structure%20and%20Bylaws.pdf

The application will be considered by the Nominating Committee and the Nominating
Committee Chairman will contact you after their evaluation. We have listed both the
required qualifications and the recommended qualifications and skills for SOS Board Members:

SOS Board Member: Required Qualifications:
- A member in good standing of a local ACSC Shag Club
. An individual is ineligible to serve as an Officer or Director who has been convicted of
a felony or misdemeanor involving fraud, theft, embezzlement, financial crime, or sexual
assault.
Recommended Qualifications & Skills:
- Leadership Skills
- A Past President of an ACSC Shag Club
- Prior experience serving on an ACSC or SOS Committee
- Regular Attendance at SOS Events

Applications

To apply, click on the link “Open the form SOS_Application_Form”, complete and submit
online. Applications may be mailed; however, online submittal is recommended. Prior to
submittal ensure that you meet the required qualifications for the position, review the duties
of the office and evaluate your skills as compared to the recommended qualifications.



